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• All teachers at the school meet the registration requirements of the Victorian Institute of Teaching (www.vit.vic.edu.au). 

• The school meets prescribed minimum standards for registration as regulated by the Victorian Registration and Qualifications 
Authority (VRQA) in accordance with the Education and Training Reform (ETR) Act 2006. This includes schools granted an 
exemption by the VRQA until 31 December 2021 from the minimum standards for student enrolment numbers and/or 
curriculum framework for school language program. 

• The school is compliant with the Child Safe Standards prescribed in Ministerial Order No. 870 – Child Safe Standards, 
Managing Risk of Child Abuse in School. 

Attested on 28 April 2022 at 08:27 AM by Kenneth Bergen (Principal) 

 

• This 2021 Annual Report to the School Community has been tabled and endorsed at a meeting of the school council and will 
be publicly shared with the school community   

Attested on 28 April 2022 at 02:59 PM by Fiona Palermo (School Council President) 

 

https://www.vit.vic.edu.au/
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How to read the Annual Report 

What does the ‘About Our School’ commentary section of this report refer to? 

The ‘About our school’ commentary provides a brief background on the school, an outline of the school’s performance over the year 
and future directions. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 
progress they have made towards achieving them through the implementation of their School Strategic Plan and Annual 
Implementation Plan. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

• student enrolment information 

• the school’s ‘Student Family Occupation and Education’ category 

• a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary 
schools 

• school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 

average for Primary schools 

Achievement 

• English and Mathematics for Teacher Judgements against the curriculum 

• English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 

Engagement  

Student attendance at school 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

• Sense of Connectedness 

• Management of Bullying 

Results are displayed for the latest year and the average of the last four years (where available). As NAPLAN tests were not conducted 
in 2020, the NAPLAN 4-year average is the average of 2018, 2019 and 2021 data in the 2021 Performance Summary. 

Considering COVID-19 when interpreting the Performance Summary 

The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school 
operations in 2020 and 2021. This impacted the conduct of assessments and surveys. Readers should be aware of this when 
interpreting the Performance Summary. 

For example, in 2020 and 2021 school-based surveys ran under changed circumstances, and NAPLAN was not conducted in 2020. 
Absence and attendance data during this period may have been influenced by local processes and procedures adopted in response to 
remote and flexible learning. 

Schools should keep this in mind when using this data for planning and evaluation purposes.  
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How to read the Annual Report (continued) 

What do ‘Similar Schools’ refer to? 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

What does ‘NDP’ or ‘NDA’ mean? 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 

What is the ‘Victorian Curriculum’? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs. These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e., there is no age expected standard of 
achievement for ‘Levels A to D’). 
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About Our School 

School context 

Mentone Primary School (MPS) is situated in the beach-side suburb of Mentone, 23 kilometers from the city of 

Melbourne within the local government area of the City of Kingston. With continued energy and enthusiasm, we 

support the social, emotional, and learning needs of students from a diverse range of social and cultural backgrounds 

with 17 percent English as an Additional Language (EAL)  and 1 percent of students identifying as Aboriginal or Torres 

Strait Islander. The school’s Student Family Occupation and Education index (SFOE) is low at 0.18 representing a low 

level of socio-educational disadvantage. 

Staff across the school range from greatly experienced, with many years at MPS and some from previous schools to 

new graduate teachers. In 2021 we had 38 staff in total, 28 teaching staff, (Full-Time Equivalent (FTE) 26) and 10 non-

teaching staff, (FTE 6.84). In 2021, 29 percent of staff were male and 71 percent female with no staff identifying as 

Aboriginal or Torres Strait Islanders.  

 

SCHOOL VISION and MISSION 

MPS’s mission is to encourage students to strive for personal excellence in a school community that values a growth 

mindset and acknowledges that learning is an active partnership between all involved. The school motto “Learning 

Today for Tomorrow” acknowledges that we are collectively committed to this mission in the knowledge that our 

students will take their skills and knowledge with them into the future to become inclusive, valuable, resourceful, and 

highly contributing members of society. 

Our vision statement “At Mentone Primary School, our relationships are important, our learning is powerful, and we are 

curious, creative and confident” exemplifies that, as a staff, we share high expectations of our professional practice. 

Students and staff are all learners, working together as a Professional Learning Community (PLC) to purposely 

maintain a relentless focus on continuous improvement of teaching and learning. This focus ensures that our practices 

enable our students to be immersed, inspired, and engaged in learning that encourages them to thrive and develop 

emotionally, socially, and academically throughout their school years with us.  

At MPS our whole school wellbeing approach, Restorative Justice Practices (RJP), coupled with our embedded 

evidence based, whole school pedagogical approach, Curiosity and Powerful Learning, combine to provide a strong 

learning improvement framework. They also form the cornerstone of our school’s positive, relational identity.   

We demonstrate and model our values and our restorative approach by; 

• participating in daily relational circles, using consistent, non-judgmental, and inclusive shared language with 

which to address wellbeing and learning issues, and by; 

• building and strengthening class/year level community through respectful relationships and empowering 

student voice and agency while encouraging the ownership of behaviors and self-awareness. 

As a Professional Learning Community, we are committed to embedding the continuous improvement program CPL, 

which is strongly aligned to The Framework for Improving Students Outcomes (FISO) and Education Department 

initiatives such as the High Impact Teaching Strategies (HITS) Practice Principles and Professional Learning 

Communities. Our commitment to this program enables MPS leadership and teaching staff to relentlessly focus on our 

shared objective, to continually improve by reducing teacher variability and improving teacher precision and practice. In 

doing so, we enable students to build their learner confidence, engagement, curiosity, self-efficacy and ultimately their 

achievement. Unfortunately, due to COVID-19 our program for international students was disrupted. 

 

STATEMENT OF VALUES 

Mentone Primary School is committed to ensuring a vibrant learning environment that is safe, positive, and supportive 

for all students, staff, families, and visitors of the school. Above all, we promote the development of connected, 

confident, creative learners facilitated by the strong, authentic relationships that unite our learning community; a 

community partnering together with respect, integrity and understanding to model and instill high expectations in 

everything we do.  

 

It is the intention of Mentone Primary School to provide clear guidelines to all staff, parents and visitors regarding the 

conduct expected of them whilst on the school premises, engaging in school related activities, communications, or 

correspondence and/or when representing the school.  Parents, students, staff, and visitors are expected to uphold the 

school’s core values at all times as behavior integral to how the school operates successfully.   
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OUR VALUES  

Our school values convey the beliefs that positively influence our behavior and shape the way we interact with 

individuals and the community. They represent the deepest beliefs and sentiments to which we can aspire. 

Mentone Primary School’s values are: 

• Caring and Compassion: By being caring and compassionate we show that we feel and exhibit concern and 

empathy for others with an awareness of others’ emotions, circumstances, and feelings. 

• Honesty: Modelling honesty enables us to demonstrate fairness and a truthful disposition, ‘we say what we 

mean, and we mean what we say.’ Honesty also enables us as learners to acknowledge our mistakes and learn from 

our errors. 

• Respect: By being respectful we are grateful for what we have, and we consider others’ feelings and 

belongings. We respect the thoughts and opinions of everyone around us and we show due regard to the innate dignity 

and value of others. 

• Teamwork: Teamwork enables us to collaborate and learn together by giving our best in all situations. 

Demonstrating that we value Teamwork means that we will try to cooperate, using our individual skills to achieve 

common goals. 

• Friendliness: Positive relationships are at the core of how we build and maintain our dynamic learning 

environment.  Friendliness allows us to focus on being kind in every situation and teaches us that to ‘Have a friend’ you 

must ‘be a friend first’ enabling relationships based on equality, mutual esteem, and goodwill. 

 

PURPOSE & INTENT 

Our intent is to improve our student’s learning outcomes, academically, socially, and emotionally by maximising 

teacher capability, improving practice and reducing variability.  

To continue academic improvement, we: 

• Build the capability of our teaching teams to develop their practices as a Professional Learning Community to 

provide learning programs with high expectations for Literacy and Numeracy outcomes that engage and inspire 

students through global perspectives and real-world contexts. 

• Identify high performing students in Reading and Writing and strategically ensuring that they maintain growth 

from Grade 3 into Grade 5 and from Grade 5 into Year 7. 

To continue social and emotional improvements for our students we: 

• Continue to support students to master skills with which to build strong relationships that will enhance their 

connectedness to school and community 

• Provide learning programs that empower students to demonstrate their academic progress, their agency, 

growth mindset and self-awareness 

 

RATIONALE 

We collectively believe that our intent is important in the context of a rapidly changing world, where citizens of 

tomorrow will need to be literate, adaptable, globally aware, and resilient problem solvers. As a result, it is incumbent 

upon us to educate the whole child and provide educational outcomes for our students that empower them to be 

proactive and flexible thinkers that are able to take on any challenge and make the most of their opportunities and 

succeed, today, tomorrow and into their future.  

 

FOCUS 

Over the strategic plan period, 2019-2023 our Professional Learning Community will be prioritising: 

• Student Writing outcomes 

• Student Reading outcomes 

• Teacher practice 

• Data literacy 

• Student agency 

• Global perspectives and real-world contexts 

Framework for Improving Student Outcomes (FISO) 
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In 2021, the Mentone Primary School Annual Implementation Plan (AIP) focused on implementation of Key 

Improvement Strategies (KIS) related to the three FISO dimensions of Curriculum Planning and Assessment, Health 

and Wellbeing, and Building Communities. This included: 

• Developing data literacy of teachers to inform understanding of student needs and progress, and identify 

students requiring additional support-catch-up students 

• Implementation of the tutoring program 

• Continuing to workshop language and literacy program 

• Strengthening and embedding the whole school wellbeing approaches 

 

To support implementation of these KIS a Tutor Learning Specialist was appointed to oversee the tutoring program. 

This program was assisted by school leadership strengthening Professional Learning Team (PLT) capacity in the use 

of data to track and monitor student progress.  Added emphasis was applied to embedding the whole school wellbeing 

approach through high expectations and authentic relationships, utilizing our Respectful Relationships and Zones of 

Regulation toolkit. 

Due to the school’s strong leadership and PLT structure the school was able to respond quickly to provide continuity of 

learning when remote and flexible learning became necessary. Student learning programs, both remote and onsite, 

continued to focus on delivering on our KIS. 

One of our AIP 12-month targets were to improve positive endorsement on the Student Attitude to School Survey 

(AToSS) for Sense of Confidence from 77% to 80%. It was pleasing to see we achieved a positive endorsement of 

85% for Sense of Confidence. 

Achievement 

Mentone Primary School proudly continues to be recognised as a high achieving school as evidenced by the quality of 

our leadership team, teaching staff, Victorian Curriculum teacher judgment outcomes and NAPLAN achievements.  

 

The performance of Mentone Primary School at the end of 2021, as indicated in the School Performance Report, is 

one of “Renew”. This indicates that overall we have had static performance. Although for NAPLAN the percentage of 

students in the top three bands in literacy and numeracy remains high, learning gain is an area that needs 

improvement. Despite the exceptional dedication by staff to maintain high expectations, improve student learning and 

implement effective teacher practice through PLTs we suspect that the limitations of remote learning had an impact on 

learning gain.  

 

NAPLAN data represented in this report shows the percentage of students in the top three bands for Reading and 

Numeracy for 2021. These results indicate that are results are comparable to similar schools while being well above 

the state average. Learning gain in 2021 from Year 3 to Year 5 was “High” for Numeracy (27%), Spelling (29%), and 

Grammar and Punctuation (33%) and exceeded results for similar schools. There was no NAPLAN in 2020 but 

comparing learning gain to 2019 the results then were Numeracy (14%), Spelling (5%) and Grammar and Punctuation 

(15%). Compared to 2019 this 2021 high learning gain for these domains is encouraging. Writing high learning gain 

(18%) did not reach the level we had hoped for, however, there was an increase in Writing medium gain (58%) and a 

drop in low gain (24%) compared to 2019 where Writing medium gain was 34% and low gain 41%. Combining these 

results from Spelling, Grammar and Punctuation and Writing gives us confidence that we are on a positive 

improvement trajectory using our Language and Literacy Approach. Although the percentage of students in the top 

three bands for reading in both Year 3 and 5 was high, learning gain results were down. This was unexpected and a 

focus on reading is a priority for 2022. 

 

The teacher judgement of student achievement for the percentage of students working at or above age expected 

standards for English and Numeracy was comparable to similar schools and above the state average. We 

acknowledge that data for 2021 may be far more variable than normal due to the impact of COVID-19. The impact of 

the pandemic caused disruptions to the shape and delivery of curriculum, learning programs and the normal school 

year. Due to much of the learning outcomes being completed at home and the broad variance in parental support, 

teachers and teams were more confident about judgements on assessments completed at school rather than during 

remote learning. As a great deal of student learning was completed at home in 2021, there was less student individual 

and cohort data available to teachers for final judgements. We are focused on seeing greater improvement in Literacy 
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and Numeracy in 2022. 

 

Our aims in 2022 are: 

• To focus on reinvigorating the positive and supportive relationships between staff, students and the school 

community. 

• To develop stronger collaborative ties with PLT leaders to enable greater input from them. 

• To embed our whole school Literacy and Numeracy programs 

• Develop and embed the tutor initiative 

• Maximise the impact of the recruitment of our Disability Inclusion Learning Specialist. 

Engagement 

Mentone Primary School was again presented with the challenge to improve student engagement through the 2021 

pandemic year. At MPS we take pride in the learning programs and opportunities students are provided with to engage 

them through high quality learning programs which drive both curiosity and creativity. Maintaining student engagement 

during a disrupted year that cycled quickly from on-site learning to remote and flexible learning, a number of times, 

required the school to, once again, adapt and respond to student needs rapidly.  

 

Our AIP goals from the start of the year focused on the priorities of:  

• Learning, catch-up and extension 

• Happy, active and healthy kids 

• Connected schools 

 

The year began with a focus on re-setting the school culture through the development of social relationships between 

students, staff and parents. The emphasis was on embedding the whole school wellbeing approach through high 

expectations and authentic relationships, Respectful Relationships and Zones of Regulation. The tutoring program was 

instigated and implemented through the introduction of a Tutor Learning Specialist. This program was assisted by 

school leadership strengthening PLT capacity through the use of data to track and monitor student progress. Improved 

data literacy of teachers was a focus to inform understanding of student needs and identify students requiring 

additional catch-up support.  

 

As the year progressed lockdowns occurred, and cycles of remote and flexible learning were implemented. Having 

experienced this throughout 2020, PLTs were able to pivot to remote learning efficiently having many systems already 

in place. PLT teams prioritised regular Google Meet classes, increased phone contacts with students and parents and 

held one on one virtual meetings with students at risk of disengaging. An additional daily Google Meet was introduced 

to the remote program to increase student face to face time. All staff not involved in full time remote teaching were 

formed into teams to support learning. During 2021, as directed by the Department of Education, all schools focused 

on a modified curriculum to protect and maintain health and wellbeing. At MPS, this required the school to focus daily 

on Literacy, Numeracy and Physical Education. The AULSAN and Art teachers also contributed weekly activities to 

keep students engaged and creative.   

 

The tutor program continued throughout remote learning with the Tutor Learning Specialist working with the PLTs to 

coordinate and deliver online tutor sessions. When the tutor became unwell specialist staff were reassigned to maintain 

the program.  

 

Our Integration Aid team were designated to work directly with the Well-Being Coordinator and connect with our 

Program for Students with Disability (PSD) high needs children daily. This team used phone calls and WebEx one on 

one meetings to facilitate their designated student’s individual learning program and to connect with and support 

parents.  

 

Specialist staff were aligned to PLT teams at each year level to provide small group support via WebEx, daily phone 

calls and one on one learning support for students at risk and/or identified by the school within inclusion categories tier 

2 or 3. They made contact with WebEx for the learning and made well-being phone calls daily, with teachers at every 

year level calling their students at least once per week and chatting with them and their parents about their learning 
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progress and their well-being. 

 

Across Senior School, Grades 3-6, a small number of students disengaged early and received targeted support from 

their PLT team, principal class and the wellbeing team to re-engage them with school. In a handful of severe cases, at 

risk students were encouraged on-site during lockdown to access daily support from supervising teachers and Principal 

Class. In contrast, we were pleased to find that some students prone to disengagement prior to remote learning 

thrived.  

 

For students who struggled with remote learning due to time management issues, teachers acted immediately, 

individualised their learning schedules and increasing their contact with these students to re-engage them and help 

them experience success. Some year levels introduced extra afternoon Google Meets to enable students to check-in 

on the day's learning, ask questions and discuss any misconceptions that may have arisen.  

 

Despite the targeted support provided to disengaged students, attendance data for 2021 indicates an increase in 

student absence with the average number of absence days 15.1, up from 8.6 in 2020. Both Prep and Year 6 showed 

the lowest attendance rates. This may be due, in part, to the effects of a second year of lockdown and remote learning 

on families with young children and older students on the cusp of leaving primary school. 

Wellbeing 

Health and well-being was highly prioritised by Mentone Primary School throughout another extraordinary year that 

was 2021. There was great pressure on all staff to be adaptable and proactive, up-skill their technology knowledge and 

application and keep connected with teams and work effectively by attending and participating in many virtual 

meetings. Many staff were isolated in their own homes and others needed to juggle their own children's home 

schooling along with their full-time teaching. To maintain morale and support staff, Principal class met with all staff on 

Webex once a week focusing on sharing and wellbeing, checked in with a number of staff daily on a rotational basis, 

attended school each day to support supervising staff. 

 

Teachers and Educational Support staff made significant efforts to maintain and improve the well-being of their 

students, families and each other by being in daily contact for support and collaboration, (see engagement section). In 

addition, Principal class, the Wellbeing Coordinator and her team made support calls and catch-ups virtually with many 

families at risk and provided advice of allied health contact and assistance for anyone in need.  Additionally teaching 

and ES staff designated one day per week to a Wellness day during which all activities were able to be shared with 

family and focused on positive mindset, gratitude, life skills games etc.  

 

Many different initiatives were implemented to support student wellbeing during the 'transition back to' and through the 

periods of onsite learning. 

 

These included but were not limited to:  

• Teacher re-establishing ‘thresh-holding’ practices that were Covid safe by developing contactless 

individualised greetings so that each child was acknowledged upon arrival to the classroom 

• We designed and erected large 10 meters banners welcoming everyone back and placed them on each 

boundary of the school 

• Year levels set aside 3 afternoons per week to focus purely on 'fun and sharing' to promote interpersonal 

learning 

• Principal Class manned gates at the beginning and end of every day to greet and farewell students and 

families 

• Follow up phone calls were made after return to on-site learning to ensure transition had been smooth 

• Social and restorative circles were re-established at the beginning of each day  

• Semester reports were completely overhauled and modified to make each child’s report wholly authentic 

• Activities were embedded into daily online and onsite programs that supported teachers to gage student 

mindset through applications such as, Zones of Regulation, Restorative Practices and gratitude games zones  

• The Assistant Principal ran a virtual Fathers” day get together with a Kahoots quiz and prizes 

• Parent/Teacher meeting were run via google meets 
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• Teachers participated in regular Bastow wellbeing sessions 

• Whole school WebEx meeting were conducted weekly focusing on morale, wellbeing, humour and support 

• The PE teacher who is a ‘google expert’ created supportive tutorial videos for anything staff requested along 

with google suite topics 

• Flexible work arrangements were prioritised for staff with families and commitments 

 

While the school did its very best to connect our community during 2021, we would have expected parent satisfaction 

to be higher than 77.4% as the state average was 81.8%. The fact that many of our parents were fortunate to maintain 

their jobs during the pandemic and had to juggle the challenges and frustrations of homeschooling for a good 

proportion of the time may have contributed to the lower-than-expected parent satisfaction. 

 

A second year of cycling on and off remote learning and the effect this had on staff was reflected in the school climate 

endorsement component of our staff survey that indicated 71.3% positive, slightly below the state average of 75.8%. 

The focus for 2022 is to improve the positive staff culture that Mentone Primary School has consistently had over the 

years prior to COVID-19. 

 

Pleasingly, our 2021 Student Attitude to School Survey results show a school percentage endorsement for Sense of 

Connectedness of 92.8% while similar schools have an average of 78.3% and the state average 79.5%. Our school 

percentage endorsement of Managing Bullying is also pleasing at 95.3% with similar schools at 77.7% and the state 

average 78.4%. 

Finance performance and position 

Mentone Primary School maintained a very sound financial position throughout 2021. The School Strategic Plan, along 

with the 2021 Annual Implementation Plan, continued to provide the framework for school council allocation of funds to 

support school programs and priorities.  

 

The Financial Performance and Position report shows an end of year surplus of $386,074. This surplus occurred as a 

result of some budgeted areas not using their whole allocation throughout the year primarily. Some school spending 

was not possible during 2021 due to covid restrictions and remote learning, for example, camps and excursions were 

cancelled, some of our capital works and maintenance programs were put on hold and there was a reduction in CRT 

service provision.  

 

For more detailed information regarding our school please visit our website at 
https://www.mentoneps.vic.edu.au 

 

https://www.mentoneps.vic.edu.au/
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Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of  428 students were enrolled at this school in 2021,  253 female and  175 male. 

17 percent of students had English as an additional language and 1 percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE). 

SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment characteristics of the 

parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-Medium, Medium and High. A ‘Low’ band 

represents a low level of socio-educational disadvantage, a ‘High’ band represents a high level of socio-educational disadvantage. 

This school’s SFOE band value is: Low 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction 
Latest year 

(2021) 

School percent endorsement: 77.4% 

State average (primary schools): 81.8% 

 
 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 
Latest year 

(2021) 

School percent endorsement: 71.3% 

State average (primary schools): 75.8% 
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ACHIEVEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement  

Percentage of students working at or above age expected standards in English and Mathematics. 

 

English 

Years Prep to 6 

Latest year 

(2021) 

School percent of students at or above age 

expected standards: 
90.5% 

Similar Schools average: 92.4% 

State average: 86.2% 

 

 

 

 

Mathematics 

Years Prep to 6 

Latest year 

(2021) 

School percent of students at or above age 

expected standards: 
86.3% 

Similar Schools average: 91.8% 

State average: 84.9% 
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ACHIEVEMENT (continued) 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

NAPLAN 

Percentage of students in the top three bands of testing in NAPLAN.  

Note: NAPLAN tests were not conducted in 2020, hence the 4-year average is the average of 2018, 2019 and 2021 data.  

 
Reading 
Year 3 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

85.5% 88.1% 

Similar Schools average: 88.1% 87.9% 

State average: 76.9% 76.5% 

 
 
 
 

Reading 
Year 5 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

83.3% 80.8% 

Similar Schools average: 83.3% 82.1% 

State average: 70.4% 67.7% 

 
 

 

Numeracy 
Year 3 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

75.8% 78.0% 

Similar Schools average: 81.0% 82.6% 

State average: 67.6% 69.1% 

 

 

Numeracy 
Year 5 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

70.0% 74.0% 

Similar Schools average: 75.5% 74.9% 

State average: 61.6% 60.0% 
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ACHIEVEMENT (continued) 

NAPLAN Learning Gain 

NAPLAN learning gain is determined by comparing a student's current year result relative to the results of all ‘similar’ Victorian students 

(i.e., students in all sectors in the same year level who had the same score two years prior). If the current year result is in the top 25 

percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is ‘Low’. 

 
  Learning Gain 
  Year 3 (2019) to Year 5 (2021) 
     

 
Low 
Gain 

Medium 
Gain 

High 
Gain 

High Gain 
(Similar 
Schools) 

Reading: 33% 55% 13% 29% 

Numeracy: 24% 49% 27% 25% 

Writing: 24% 58% 18% 29% 

Spelling: 13% 58% 29% 28% 

Grammar and 
Punctuation: 

16% 51% 33% 29% 
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ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family 

holidays. Absence and attendance data in 2020 and 2021 may have been influenced by COVID-19. 

 

Student Absence 
Years Prep to 6 

Latest year 
(2021) 

4-year 
average 

School average number of 
absence days: 

15.1 12.1 

Similar Schools average: 11.5 12.5 

State average: 14.7 15.0 

 

 

 

 

Attendance Rate (latest year)        

 Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Attendance Rate by year level 

(2021): 
91% 93% 93% 93% 93% 93% 91% 
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WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Sense of Connectedness 
Years 4 to 6 

Latest year 
(2021) 

4-year 
average 

School percent endorsement: 92.8% 76.7% 

Similar Schools average: 78.3% 79.4% 

State average: 79.5% 80.4% 

 

 

 

 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Management of Bullying 
Years 4 to 6 

Latest year 
(2021) 

4-year 
average 

School percent endorsement: 95.3% 77.1% 

Similar Schools average: 77.7% 78.7% 

State average: 78.4% 79.7% 
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Due to lower participation rates, differences in the timing of the 

survey/length of survey period and the general impact of Covid19 

across 2020 and 2021, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 

Due to lower participation rates, differences in the timing of the 

survey/length of survey period and the general impact of Covid19 

across 2020 and 2021, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2021 

Revenue Actual 

Student Resource Package $3,542,416 

Government Provided DET Grants $314,764 

Government Grants Commonwealth $14,006 

Government Grants State $0 

Revenue Other $6,813 

Locally Raised Funds $424,153 

Capital Grants $0 

Total Operating Revenue $4,302,152 

 

Equity 1 Actual 

Equity (Social Disadvantage) $11,180 

Equity (Catch Up) $0 

Transition Funding $0 

Equity (Social Disadvantage – Extraordinary Growth) 

 

$0 

Equity Total $11,180 

 

Expenditure Actual 

Student Resource Package 2 $3,362,903 

Adjustments $0 

Books & Publications $420 

Camps/Excursions/Activities $152,571 

Communication Costs $3,164 

Consumables $74,459 

Miscellaneous Expense 3 $14,037 

Professional Development $15,508 

Equipment/Maintenance/Hire $66,257 

Property Services $53,891 

Salaries & Allowances 4 $49,004 

Support Services $86,927 

Trading & Fundraising $13,981 

Motor Vehicle Expenses $0 

Travel & Subsistence $0 

Utilities $22,955 

Total Operating Expenditure 

 

$3,916,077 

Net Operating Surplus/-Deficit $386,074 

Asset Acquisitions $59,611 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 24 Feb 2022 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 

  



  Mentone Primary School  

17 

FINANCIAL POSITION AS AT 31 DECEMBER 2021 

Funds available Actual 

High Yield Investment Account $844,922 

Official Account $60,180 

Other Accounts $30,972 

Total Funds Available $936,073 

 

Financial Commitments Actual 

Operating Reserve $85,393 

Other Recurrent Expenditure $0 

Provision Accounts $0 

Funds Received in Advance $65,014 

School Based Programs $56,435 

Beneficiary/Memorial Accounts $0 

Cooperative Bank Account $0 

Funds for Committees/Shared Arrangements $0 

Repayable to the Department $0 

Asset/Equipment Replacement < 12 months $41,500 

Capital - Buildings/Grounds < 12 months $150,000 

Maintenance - Buildings/Grounds < 12 months $29,363 

Asset/Equipment Replacement > 12 months $0 

Capital - Buildings/Grounds > 12 months $400,000 

Maintenance - Buildings/Grounds > 12 months $0 

Total Financial Commitments $827,705 

 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 


